
 
is currently accepting applications for 

Seasonal Winter Night Patroller  

November 2015 – April 2016 

The Township of Guelph/Eramosa is located at the south end of Wellington County, 
surrounding the City of Guelph and is a vibrant rural and small urban municipality. 
 
The Township is seeking an experienced and effective team member to fill the position of 
Seasonal Winter Night Patroller.  
 
The Seasonal Winter Night Patroller will perform a variety of duties associated with winter 
roads maintenance including; conducting and recording road condition inspections, providing 
snow/ice removal and contacting additional operators when required. 
 
Minimum qualifications for this position include:  
 

• An excellent attitude and work ethic 
• Grade 12 diploma or equivalent  
• 2 years experience in road maintenance  
• Working knowledge of all Occupational Health and Safety and Workplace Hazardous 

Materials Information System regulations 
• A valid Ontario Driver’s License, Class “D” with a “Z” endorsement and a clean 

Ministry of Transportation abstract  
• Previous snow plow experience is preferred 

 
The successful candidate will be a strong communicator, have basic knowledge of computers 
and be able to work independently with minimal supervision.  
 

The salary range for this position is $21.62 – $24.44 per hour 

 

How to Apply: Send your cover letter and resume by email to lvince@get.on.ca or by mail/in 
person to 8348 Wellington Rd 124, Rockwood, ON, N0B 2K0.  A complete job description 
can be found on our web site at www.get.on.ca 

 
Applicants are invited to submit the required information,  

no later than 4:30 p.m., Friday, September 11, 2015 
 

The Township of Guelph/Eramosa is an equal opportunity employer. Accommodations are available 
for all parts of the recruitment process. Applicants need to make their needs known in advance. 

We thank all applicants, but only candidates selected for an interview will be contacted. 

Personal information collected through the recruitment process will be used solely to determine 
eligibility for employment and handled in accordance with the Municipal Freedom of Information and 

Protection of Privacy Act. 

 


